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HEALTH DEPARTMENT_______________________________ 
Local Public Health Standards 

TRAINING PLAN 
 

STANDARD      TOPIC When Frequency Who Strategies
that 

currently 
exist in LHJ   

Strategies 
LHJ would 
like help 

with 

• AS1.7.5 • Assessment 
training/peer 
exchange 

Ongoing     Ongoing Staff
performing 
assessment 
functions 

• AS3.7.4 • Evaluation 
training 

At point of 
hire or OJT 

?    All Program
staff 

• AS5.7.4 • Basic 
Confidentiality 

 

Orientation  Every 3
years 

All staff   

• AS5.7.4 • Higher Level 
Confidentiality 
training 

 

Determined 
by manager 

Every 3 
years 

Staff who 
work with 
confidential 
or client 
records 

  

• EH2.7.5 • Risk 
Communication 

 

Orientation    Every 3
years or as 
determined 
by manager 

All mgrs and 
select staff 
determined 
by mgr 

• EH2.7.5 • Emergency 
Response Plan 
o Site Specific 

Response 
 
o Agency 

 
 
Orientation  
 
Orientation 

 
 
Yearly 
 
every 3 
years 

 
 
All staff 
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Response 
 

• PP2.7.5 • Community 
Mobilization 
methods 

At point of 
hire or OJT 

As included 
in individual 
development 
plan. 

Staff who 
work with 
communities 

  

• PP4.7.5 • Prevention, 
Early 
Intervention, 
Outreach 
Services 

 

At point of 
hire or 
determined 
by manager 

?    ?

• PP5.7.5 • Health 
Promotion 

 

At point of 
hire or 
determined 
by manager 

?    ?

 
How do you document your education and training 
currently_______________________________________________________________________________. 
 
______________________________________________________________________________________ 
 
Do you have any strategies for linking improved performance to the training______________________________ 
 
 
 
 


